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50 Earliest age a surviving spouse can receive a Social Security widow/widower benefit if 
disabled. Benefit typically is 71.5% of deceased spouse’s benefit.

55
Age at which the 10% premature distribution penalty no longer applies to distributions 
from qualified employer-sponsored retirement plans if there is a separation from service 
from that employer plan in the year of age 55 or later. (This does not apply to IRAs.)

59½ Age at which the 10% premature withdrawal penalty no longer applies to distributions 
from IRAs and qualified employer-sponsored retirement plans.

60 Earliest age a widow/widower can receive a Social Security survivor benefit. Benefit  
typically is 71.5% of deceased spouse’s benefit.

62
Earliest age a worker can receive a Social Security retirement benefit. Benefit is 75% of 
full retirement age benefit. For workers born 1955 and later, early retirement benefit is 
less than 75%. Minimum is 70%.

62
Earliest age a spouse can receive a Social Security spousal benefit based on worker’s 
earnings history. Benefit typically is 35% of worker’s full retirement age benefit. For those 
born in 1955 and later, spousal benefit is less than 35%. Minimum is 32.5%.

65 Age at which Medicare becomes effective.

66 Full retirement age for Social Security purposes for workers born 1943-1954.  Each year 
thereafter, full retirement age increases by two months up to age 67.

66
Age at which spouses born 1943-1954 can receive maximum 50% Social Security spousal  
retirement benefit. Each year thereafter, spouse’s full retirement age increases by two 
months up to age 67.

66
Age at which surviving spouses born 1943-1954 can receive 100% of deceased spouse’s 
Social Security retirement benefit, including any delayed retirement credits. Each year 
thereafter, spouse’s full retirement age increases by two months up to age 67.

66
Age at which reduction in Social Security benefits due to excess earnings no longer 
applies for workers born 1943-1954. Each year thereafter, full retirement age increases  
by two months up to age 67.
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Sources: Social Security Administration and Internal Revenue Code, retrieved 6/21/2023.

Information provided is general and educational in nature, is not individualized and is not intended to serve as primary or sole basis for investment or tax-planning decisions. It is not intended to be, and should not be construed as,  
legal or tax advice. Western & Southern Financial Group and its affiliates do not provide legal, tax or Social Security advice. Consult counsel or other specialized advisor for more complete information regarding your specific legal or  
tax situation. 
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For specific Social Security benefit amounts, contact the  
Social Security Administration or visit www.SSA.gov.

66

Age at which filing for a restricted benefit from Social Security is available. This permits 
the higher earning spouse to receive the lower earning spouse’s retirement benefit 
(restricting benefit to just the spousal benefit) while earning delayed retirement credits 
on his/her own record. The benefit is 50% of the lower earning spouse’s full retirement 
benefit. The lower earning spouse meanwhile can be receiving his/her own retirement 
benefits before, at, or after full retirement age.

As a result of the Bipartisan Budget Act of 2015, the Restricted Application strategy 
is available for persons who attained age 62 before January 1, 2016. For those who 
turn 62 after that date, the strategy is not available.

67 Full retirement age for Social Security purposes for workers born 1960 and later.

70 Age of maximum Social Security retirement benefit, except for  
cost-of-living adjustments.

73*
Age in year by which required minimum distributions from employer-sponsored 
retirement plans and traditional IRAs are first required. Distribution from current 
employer-sponsored plan can be delayed (except for a 5% or over owner) to the later  
of April 1 following the attainment of age 73* or the year in which the worker retires.
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Western & Southern: Our Strength. Your Future.
Built on a heritage dating to 1888, Western & Southern Financial Group (Western & Southern) today 
stands strong. As a dynamic family of diversified financial services providers, Western & Southern 
has demonstrated resolve and resiliency throughout challenging economic cycles. Our financial 
strength continues to be the cornerstone of our success. We are proud of our strong industry 
ratings, which you can check at WSFinancialPartners.com/ratings. Western & Southern remains 
committed to helping safeguard your future well-being with our strength, stability and full range  
of risk management financial solutions.

*72 for individuals who turned 72 before 2023.


